1005

506 NATI ONAL TRAI NI NG COUNCI L 506

Sunmary of Expenditure by Program Structure (in Thousands of Kina)

Act ual Appropri ation
Descri ption 2010 2011 2012
MAI N PROGRAN | LABOUR EMPLOYMENT AND | NDUSTRI AL 2, 406. 6 2,575. 4 2,678.5
| RELATI ONS SERVI CES | | |
PROGRAM | NATI ONAL TRAI NI NG POLI CY ON SKILLS | 2,406.6 | 2,575. 4 | 2,678.5
ACTI VI TY | National Training Council | 2,406.6 | 2,575. 4 | 2,678.5
I

GRAND TOTAL 2,406.6 2,575.4 2,678.5
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506 NATI ONAL TRAI NI NG COUNCI L 506
Summary of Expenditure by Items (in Thousands of Kina)
Act ual Appropri ation
Expendi ture Itens 2010 2011 2012
CURRENT EXPENDI TURE 2,406.6 2,575.4 2,678.5
Current Transfers 2,406. 6 2,575.4 2,678.5
143 Grants and Transfers to Public | 2,406.6 | 2,575. 4 | 2,678.5
Aut horities
TOTAL 2,406.6 2,575. 4 2,678.5
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506

NATI ONAL TRAI NI NG COUNCI L

506

MAI N PROGRAN LABOUR EMPLOYMENT AND | NDUSTRI AL RELATI ONS SERVI CES

PROGRAM

NATI ONAL TRAI' NI NG PCLI CY ON SKI LLS

Pr ogram Obj ect i ves:

To supervi se,

Counci | Act.

to set policies,

manage,

To certify and nmonitor training institutions,
procedures and advi ce on training.

Program Descri pti on:

I mpl ementi ng of the Government policy directions contained in the Nationa
Trai ni ng Counci

gui del i nes,

i npl ement and operationalize the Nationa

Policy and the statutory mandate and requirenents of the Nationa

Act. Both the Policy and Legislation direct that:
be properly and efficiently co-ordinated, planned and nanaged:
cost-efficient and skills are sustainable:
t he expenditures

appropriate and rel evant,

resources are coordi nated. This program consists of one activity,
and other data of which are as foll ows:

A. Expenditure in 2012 (in Thousands of Kina)

training

Training Policy and
progranmmes and cour ses;

Trai ni ng

pre-service and in-service training
training is

Act ual Appropriation

Code Descri ption 2010 2011 2012
3905-1-101- 143 | Nati onal Trai ning Counci l 2,406. 6 2,575. 4 2,678.5
TOTAL 2, 406. 6 2,575. 4 2,678.5

B. G her Data in 2012
1) Staffing 18: SOS 16: Casual 1: Vacancies2: --1 Director - 4 Assistant Directors -

1 Training Oficer - 1 Liason
Steno Secretary - 1

4 Co- Ord officers -

Oficer

2 Senior Training officers -

1 Evaluation Cerk - 1 Executive officer
Eval uation O ficer
2) Vehicles 3: Toyota Hilux D/ Cab ZGP 233 - Toyota Hilux D/ Cab ZGP 234 - Toyota Hil ux
D/ Cab ZGP 235






