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220 Departnent of Personnel Managenent
(in MIlions of Kina)

PI P 5 Year

No. Project Title Tot al 2009 2010 2011 2012 2013
2618  PSWDI 6.0 2.0 2.0 2.0 2.0
2782 HR Modul e | npl enent 3.0 1.0 1.0 1.0 1.0
2829 D 1.5 .5 .5 .5 .5
TOTAL _CAPACI TY BUI LDI NG PROJIECTS 10.5 3.5 3.5 3.5 3.5
2178 WAl GANI OFFI CE DEVEL 130.0 50.0 50.0 50.0 20.0 10.0
TOTAL CAPI TAL PRQJECTS 130.0 50. 0 50. 0 50.0 20. 0 10. 0

TOTAL 140.5 53.5 53.5 53.5 23.5 10.0
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220 Departnment of Personne

Managenent

AGENCY SUWMARY COF ALL PRQJIECTS

EXPENDI TURE PRQJECTI ONS AND FI NANCI NG REQUI REMENTS (K M | ['i ons)

PRQIECT COST

2007
Act ual

2008

5 Year
Tot al

2009

2010

2011

2012

2013

A

DI RECT PRQJECT COST
Current Expenditure
Per sonal Enol unents

Current Transfers

Goods and Ot her Services

Sub- Tot al
Capital Expenditure
Capital Transfers

Acqui sition of Existing Assets
Capital Formation

Sub- Tot al

TOT DI RECT PRQJIECT COST
Techni cal Assi stance

Proj ect Preparation

Equi pnent

Advi sory

Trai ni ng
TOT TECHNI CAL ASSI STANCE
TOTAL PROJECT COST ( A+B)

[

14.0

©

14.0

=

180.

o

50.0|

50.

50.

o

20.

o

10.0

180.

50.0|

50.

50.

20.

10.0

o |-

o | o

194.

53.5

53.

o | o

53.

o | o

o | o

23.

10.0

194.0

53.5

53.

53.

23.5

10.0

FI NANCI NG_SOURCES

o0

| DENTI FI ED FI NANCI NG

Di rect Project Financing:
Gover nment Contri buti ons:
Loan

G ant
b) Self Generating Revenue
a) Governnent | nput

TOTAL DI RECT FI NANCI NG

Techni cal Assi stance
TOTAL FI NANCI NG ( C+D)

140.5

53.

53.

23.5

10.0

140.5

53.

53.

23.5

10.0

140.5

53.

53.

23.5

10.0

FI NANCI NG SOUGHT

Direct Project Cost (A-C)
Techni cal Assistance (B-D)

TOTAL FI NANCI NG SOUGHT

53.5

53.5

53.5

53.5




33
Pl P NUMBER: 2178
PROJECT NAME: WAl GANI OFFI CE DEVELOPMENT

EXECUTI NG AGENCY: Department of Personnel Managenent

PRQIECT STATUS:

The project comenced in 2002 and actual inplenmentation has not taken off ground yet.
Steering Committe to coordinate the project has al ready been established. Sonme progress was
made in 2007 in terms of refurbishments to the Central Government Office and the Pineapple
Bui | di ng.

PROQIECT COVPONENTS:

Ref ur bi shnent of the Central Government Offices and other buldings identified to be suitable
for usage by the governnent departnments. Mst government departnents are |easing out

bui I di ngs whi ch cost the governnent |arge anount of nobney each year.

PRQIECT LOCATI ON:
The sites chosen for refurbishnent are the old Pineaple Building and the Central Governnent

O fices at Waigani, National Capital District. The two buildings specified are in the prine
area where all government Departments and agencies will be |ocated.

PRQIECT JUSTI FI CATI ON:

Rent al expenses by the governnent on renting property for public servants is very high and
the refurbi shnment of these old buildings will contribute to long termsavings for the
gover nnment .

PRQIECT CAPACI TY:
Departrment of Personnel Managenent has the capacity to inplenent the project. A project
Steering Committee has been established to coordinate the project.

PRQIECT BENEFI Cl ARI ES:

This project would benefit the governnent and the general public in both the short and | ong
term It will be of benefit to the government as it anticipated to house all public servants
in those governnent owned buil dings to save cost on rental properties.

PRQJECT SUSTAI NABI LI TY
The project can be financed and nmi ntai ned by the National Governnent through the Departnent
of Personnel Managenent and rel evant supporting agencies.
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2178 WAl GANI OFFI CE DEVELOPMENT
ESTI MATED TOTAL PROQIECT COST 2, 000. 0 ESTI MATED DURATI ON OF THE PROJIECT 2.0 Years

EXPENDI TURE PRQIECTI ON AND FI NANCI NG REQUI REMENTS ( K' 000)

PRQIECT COST 2007 2008 5 Year 2009 2010 2011 2012 2013
Act ual Bugdet Tot a

DI RECT PRQJECT COST
Current Expenditure
Personal Enol unents

Goods and Ot her Services

Current Transfers

Capital Expenditure
Acqui sition of Existing Assets

180, 000. 0

Capi tal Formation

|
|
|
|
|

Sub- Tot al |
|
|
| 50,000.0 | 50,000.0
|

Capital Transfers

Sub- Tot al 180, 000. 50, 000.0 50, 000.0 | 50, 000. 20, 000.0 10, 000.

o|o
N
o
o
S
S
o

0
| A TOT DI RECT PRQIECT COST 180,000.0 | 50,000.0 | 50,000.0 | 50, 000. 10, 000.

Techni cal Assi stance
Proj ect Preparation |
Advi sory |
Traini ng
Equi prent

B TOT TECHNI CAL ASSI STANCE

TOTAL PROQIECT COST ( A+B) 180, 000. 0 | 50,000.0 | 50,000.0 | 50,000.0 | 20,000.0 | 10, 000.

FlI NANCI NG_SOURCES

| DENTI FI ED FI NANCI NC

Di rect Project Financing:
Government Contri butions
a) CGovernment | nput 130, 000.0 50, 000.0 | 50,000.0 | 20,000.0 | 10,000

b) Self Generating Revenue
Loan
Grant

TOTAL DI RECT FI NANCI NG 130, 000. 0 50, 000.0 | 50,000.0 | 20,000.0 | 10, 000.

00

Techni cal Assi stance

TOTAL FI NANCI NG ( C+D) 130, 000. 0 50, 000.0 | 50,000.0 | 20,000.0 | 10, 000.

FI NANCI NG SOUGHT

Direct Project Cost (A-Q 50, 000.0 | 50, 000.0
Techni cal Assi stance (B-D)

TOTAL FI NANCI NG SOUGHT 50, 000.0 | 50, 000.0

CURRENT DONCR | NVOLVEMENT
POTENTI AL DONOR | NVOLVEMENT

2009Budget Votes for this PIP are :-
22015017201 WAl GANI OFFI CE DEVELOPNMENT PRQIECT
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Pl P NUMBER: 2618
PROJECT NAME: PUBLI C SECTOR WORKFORCE DEVELOPMENT | NI TI ATl VE

EXECUTI NG AGENCY: Department of Personnel Managenent

PRQIECT OBJECTI VI ES:
The objective of the project and re-establish, effective and ethical public adm nistration

and delivery of its services to the citizens of PNG It provides a nobre contenporary strategy
to re-invigorate the public service systems and workforce. it also ains to increase the
capabilities of individual staff so that they can contribute effectively to the pbulic sector
through their whole life.

PROQIECT STATUS:
The maj or progress and achievenents to date include (1) Central agency HR Manager Network

provi sionally has been established; (2) ASF approved technical experts to assist raise such
as (a) the Financial Managenent capacity of PNG PA, (b) the Strategi c nanagenent and
curricul am devel opnent capacity of PNG PA, and (c) he Human Resource Managenent capacity of
PNG PA. (4) Collecting of training priorities fromprivate and public sector organizations is
al nost conplete; (5) Conpletion of the design and piloting of induction course for Public
Service, Supervising of people and teans, Supervising Performance, Routine Wrkpl ace

Comuni cati on and Tine

Managenent plus over 18 workpl ace trainers have been trained (11 from PNG PA); (6) Awareness
conducted with departnental heads, PLLSMA, SCIMC, PSRMJ, NTC and PNG PA (7) Draft 2008

I mpl enent ation Plans and Budget estinmates conpleted, and (8) Trust Instrunent for the PSWDI
Trust Account establishnment approved by the Mnister for Finance.

PRQJIECT COMPONENTS:

The project has six (6) conponents and these includes; (i) Strengthening the capacity fo

| eadi ng agenci es ( DPM CACC, DPLGA, PNG PA & NTC) to fulfill their mandates and | eadership
functions in relation to Human Resources Policy Managenent, coordination and eval uation. (ii)
Executive devel opnment to establish a coherent effective program for devel opi ng executive

| eader shi p and nmanagenent capacity across PNG public sector.(iii) Providing the New Basics to
provide basic training to the public servants. (iv) Next Generation- To devel op potenti al
future |l eaders. (v)Building and sharing know edge to inprove production, dissem nation and
use of information.(vi) Support

the functions of the PSWDI Secretariat; and al so the Devol ution Projec and the continuation
of the HR Mbdul e I nplenmentation Project.

PRQIECT LOCATI ON:
The project will be |located at the Department of Personnel Managenent. However the
Secretariat for PSWDl is housed at the Institute of Public Adm nistration.

PRQIECT JUSTI FI CATI ON:
As nentioned, this is a whole of governnent initiative supported fromthe highest |evel. This

is a nore contenporary strategy to re-invigorate the public service system and workforce.

PRQIECT CAPACI TY:

The Departnent of Personnel Management has the capacity to inplement the project. Further the
PSWDI Secretariat has been established to ensure the effective inplenentation of this

pr oj ect .

PRQIECT BENEFI Cl ARI ES:
This project will benefit the all governnent agencies and their staff as well as new

graduates in terns of encouraging themto become career public servants.

PRQIECT SUSTAI NABI LI TY
I mpl ementation of this project will be through the staff of the Department of Personnel

Management neaning the activities will be absorbed by the departnent. As such, the Departnent
will sustain its activities throuhg the recurrent budget.
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2618 PUBLI C SECTOR WORKFORCE DEVELOPMENT | NI TI ATI VE

ESTI MATED TOTAL PROQIECT COST 5, 000. 0 ESTI MATED DURATI ON OF THE PROJECT 3.0 Years

EXPENDI TURE PRQIECTI ON AND FI NANCI NG REQUI REMENTS ( K' 000)

PROQIECT COST

2007
Act ual

2008
Bugdet

5 Year
Tot al

2009

2010

2011

2012

2013

DI RECT PRQJECT COST
Current Expenditure
Personal Enol unents

Goods and O her Services
Current Transfers
Sub- Tot al
Capital Expenditure
Acqui sition of Existing Assets
Capi tal Formation
Capital Transfers
Sub- Tot al

A TOT DI RECT PROJECT COST
Techni cal Assi stance

Proj ect Preparation

Advi sory

Traini ng

Equi prent
B TOT TECHNI CAL ASSI STANCE
TOTAL PRQJECT COST (A+B)

790.
620.

o o

2,000.0

2

,OO0.0l

2, 000.

o

1,410.0

8,000.0
0

8, 000

2,000.0

2,

000.0 |

2, 000.

o

2,000

o

90.0

90.

0
1,500.0

8, 000

0

2,000.0

,000.0

2, 000.

1,500.0

8, 000

2,000.0

,000.0

2, 000.

FlI NANCI NG_SOURCES

| DENTI FI ED FI NANCI NC

Di rect Project Financing:
Government Contri butions:
a) Governnent | nput

b) Self Generating Revenue
Loan
Grant

TOTAL DI RECT FI NANCI NG

Techni cal Assi stance
TOTAL FI NANCI NG ( C+D)

00

1,500.0

6, 000.

,000.0

2, 000.

1,500.0

6, 000.

, 000. 0

2, 000.

1,500.0

6, 000

000. 0

2, 000.

2,000.0

FI NANCI NG SOUGHT

Direct Project Cost (A-C)
Techni cal Assi stance (B-D)

TOTAL _FI NANCI NG SOUGHT

2,000

2,000.0

2,000.0

CURRENT DONCR | NVOLVEMENT
Nil.

POTENTI AL DONOR | NVOLVEMENT
AusAl D

2009Budget Votes for this PIP are :
PUBLI C SECTOR WORKFORCE DEVELOPMENT | NI Tl

22015017206
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Pl P NUMBER 2782
PROQJECT NAME: HR MODULE | MPLEMENTATI ON
EXECUTI NG AGENCY: Department of Personnel Managenent

PRQIECT OBJECTI VI ES:
The objective of the project is to provide effective, efficient and productive payrol

services to the Public Service and to provide effective managenent tool for human resource
managenent at all |evels of governnent.

PROQIECT STATUS:
The project has just commenced with the inplenentation in 2008 with the HR Mddul e Proj ect

docunent ati on bei ng approved and the recruitment of project staff. There are many chal |l enges
to overcone in inplenmenting the HR Modul e. The nmain objectives are the unavailablity of the
training and the testing database used by DPMto test out the inprovenents in reporting

bef ore updating the production or lives systemand provide training to officers

PRQJECT COMPONENTS:
The project will conplete the inplenentation of the human resource nodul e (a subsystem of the

Concept HR Payroll system, cleanse HR data stored in mannual cards and input this data into
the system

PRQIECT LOCATI ON:
The project will be located at the Departnment of Personnel Managenent, Port Mreshy.

PRQIECT CAPACI TY
The Departnent of Managenent has in the past executed similar projects hence it has the

required capacity to ensure that the project is inplenented successfully.

PRQIECT BENEFI ClI ARI ES
The project is tailored to i nprove hunman resource nmanagenent and payroll systens in the

Public Service. The project also supports the current public sector reforminitiatives of
governnment. 75,000 public servants nationwide will benefit directly fromthe project.

PRQIECT SUSTAI NABI LI TY
The Departnent of Personnel Managenment will fully maintain the project through the annua

budget allocation fromthe national governnent.
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2782 HR MODULE | MPLEMENTATI ON

ESTI MATED TOTAL PRQIECT COST 1, 000. 0 ESTI MATED DURATI ON OF THE PROJECT 1.0 Years

EXPENDI TURE PRQIECTI ON AND FI NANCI NG REQUI REMENTS ( K' 000)

PROQIECT COST

2007
Act ual

2008
Bugdet

5 Year
Tot al

2009

2010

2011

2012

2013

DI RECT PRQJECT COST
Current Expenditure
Personal Enol unents

Goods and O her Services
Current Transfers
Sub- Tot al
Capital Expenditure
Acqui sition of Existing Assets
Capi tal Formation
Capital Transfers
Sub- Tot al

A TOT DI RECT PROJECT COST
Techni cal Assi stance

Proj ect Preparation

Advi sory

Traini ng

Equi prent
B TOT TECHNI CAL ASSI STANCE
TOTAL PRQJECT COST (A+B)

1,000.0 |

4,000

1,000.0

1

,OO0.0l

1, 000.

o

1,000.0 |

1, 000.0

1,

000.0 |

1, 000.

o

1, 000.

o

|

0|
4,000.0 |
|

|

|

|

|

1, 000.0

4,000.0

1,000.0

,000.0

1, 000.

1, 000.0

4,000.0

1,000.0

,000.0

1, 000.

FlI NANCI NG_SOURCES

| DENTI FI ED FI NANCI NC

Di rect Project Financing:
Government Contri butions:
a) Governnent | nput

b) Self Generating Revenue
Loan
Grant

TOTAL DI RECT FI NANCI NG

Techni cal Assi stance
TOTAL FI NANCI NG ( C+D)

00

3,000.0

,000.0

1, 000.

3, 000.0

, 000. 0

1, 000.

3, 000.0

000. 0

1, 000.

1,000.0

FI NANCI NG SOUGHT

Direct Project Cost (A-C)
Techni cal Assi stance (B-D)

TOTAL _FI NANCI NG SOUGHT

1,000.0

1, 000.0

1,000.0

1,000.0

1, 000.0

CURRENT DONCR | NVOLVEMENT
Nil.

POTENTI AL DONOR | NVOLVEMENT

2009Budget Votes for this PIP are :

22015011205 HR MODULE | MPLEMENTATI ON
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Pl P NUMBER: 2829
PROJECT NAME: DEVOLUTI ON

EXECUTI NG AGENCY: Department of Personnel Managenent

PRQIECT OBJECTI VI ES:
Wrk towards the decentralization of some powers and functions of the Departnent of Personnel
Managenent to the Heads of all governmentnd departnents and agenci es.

PROQIECT STATUS:

The project is into its 2nd year of inplenentation. The Devol ution Policy conpleted and
submitted to SEM for deliberati on and endorsenent; Devel opnment of Legislative Anendnents to
the PS Managenent Act 1995 signed off for issuance of Certificate of Necessity in Novenber
2007; Review of General Order.

PRQIECT COVPONENTS:

Sorme of the activities that will be involved as part of the devolution exercise will involve
| egi slative anendnents, review of the organic law, training of HR unit staff of all
government agencies with regards to transfer of powers and functions. The main activity for
2008 will involve travel and conducting of training workshops for the 21 identified pilot
agenci es including the hospitals.

PRQIECT LOCATI ON:
The project will be |located at the Departnment of Personnel Managenent however will be
i npl emented at the sel ected national departnents and agenci es.

PRQIECT CAPACI TY:
The executing agency has the capacity to inplenmented the project in collaboration with the

pi | ot agenci es.

PRQIECT BENEFI Cl ARI ES:
Al'l public servants will benefit fromthe project.

PRQIECT SUSTAI NABI LI TY
The project will be sustained by having all governnent agencies exercising the transferred
powers and functions and contributing to effective and efficient service delivery.
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2829  DEVOLUTI ON

ESTI MATED TOTAL PROQIECT COST 0.5 ESTI MATED DURATI ON OF THE PRQJECT 1.0 Years

EXPENDI TURE PRQIECTI ON AND FI NANCI NG REQUI REMENTS ( K' 000)

PROQIECT COST

2007
Act ual

2008
Bugdet

5 Year
Tot al

2009

2010

2011

2012

2013

DI RECT PRQJECT COST
Current Expenditure
Personal Enol unents

Goods and O her Services
Current Transfers
Sub- Tot al
Capital Expenditure
Acqui sition of Existing Assets
Capi tal Formation
Capital Transfers
Sub- Tot al

A TOT DI RECT PROJECT COST
Techni cal Assi stance

Proj ect Preparation

Advi sory

Traini ng

Equi prent
B TOT TECHNI CAL ASSI STANCE
TOTAL PRQJECT COST (A+B)

500.

2, 000.

o

500.0

500.0|

500.

o

500.

o

500.

2, 000.

o

500.0

500.0 |

500.

o

500.

o

500.

2,000.0

500.0

500.0

500.

500.0

500.

2,000.0

500.0

500.0

500.

500. 0

FlI NANCI NG_SOURCES

| DENTI FI ED FI NANCI NC

Di rect Project Financing:
Government Contri butions:
a) Governnent | nput

b) Self Generating Revenue
Loan
Grant

TOTAL DI RECT FI NANCI NG

Techni cal Assi stance
TOTAL FI NANCI NG ( C+D)

00

500.

1,500.0

500.0

500.

500.0

500.

1, 500. 0

500. 0

500.

500. 0

500.

1,500.0

500. 0

500.

500. 0

FI NANCI NG SOUGHT

Direct Project Cost (A-C)
Techni cal Assi stance (B-D)

TOTAL _FI NANCI NG SOUGHT

500.0

500.0

500. 0

500. 0

CURRENT DONCR | NVOLVEMENT
Ni|. Fully GoPNG funded.

POTENTI AL DONOR | NVOLVEMENT

2009Budget Votes for this PIP are :

22015011206  DEVOLUTI ON






